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PROCURBMENT OF SUPPLIES AHD BERVICES
CONTRACTORS ' COMPLIAMNCE WITH QOVES TE

NOEDISCRIMINATION MMFLOGENT POLICY

L. The Fregident, hy Executive Order No. 10479 dated 13 August 1953,
promlgeted a nevw policy concerning contractors’ cosplisnce with the non-
digerimioation provisions of Govermment contracts. Under the Zxecutive order,
the head of cach depariment end sgency hes primary responsibility for obtaining
such campllience and is requived to teke nppropriste measures to bring about such
compliance,

2. Accordingly, this NHotice seds forth the procedures vhich shall be
cegerved Uy all persounel in order to carry oub the responaibility of the
Prector of Central Intellipernce mnder the Bxccutive order:

s ‘Uhe Chief of Legistics shall be responsible for ensuring that the
Agency complies with the Emecutive order.

be ALk cuntract negotistors shall exphesize the importance of com-

pliance with the pondiscriminstion cleause in their precomtrect discussions
with condractors. Contraet negotiators will point out to the contracior
the obligation of both the Agency end the contrector o ensure the right
of all citizens to falr end equal treatment in esployment peid from publie
Tunde. The conbtractor should understend that the nondiscrimination provi-
sion applies not ouly to hiring practices, but to the warlous aspects of
euployment including work assigoment, upgreding, layoff, and opportunity
for training on the contract work.

¢y After the excoution of each contrpet, the Chief of Leogisitics or his
dogignee shall write s letter to & top official of the combractor, zgein
wmpnaslising the importonce of ecaplilisnce with the nondiseriminetion cleuse,

4. ALl Agency porsonnel vwho visit coptractors' pleants shell prosptly
report any evidence of diserimination to the Chief of logistics throuwh
administrative chaonels. A1l capleinis of discriminstion received by the
Ageney shall. be prospily forwarded to the Chlef of Loglstics,

¢o Upont recedpt of any report ar cogplaint of diseriminstion, the
Chlof Of Loglstics ghall write the contractor requesting & full explanstion
and shall meke such further investigation as is necessary to resolve any
disputed facts. %Yhere 1t sppesrs that the cantractor is at fault, the
investigation shall be followed up in writing by the Chiefd of loglstics,
and writter sssuwrencs of corrective action ghould be obtained fram the
comtractor's top managenent.
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¥, As required by the Executive order, the Chief of Logistics shall
rff:m:t to the Covermment Contrsct Commiltiee the action teken on all com-
B winds .
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3+ The besis for corrective action Ly the Agency in discrimination cases
ia the contrecivel cobligation assumed by the contractor vhen accepting Agency
work, The nondiscrimination vrovision is an integrsl part of the comtract and
is legally binding on the contractor. Questions vhich come up wnder 1t should
e hendled with the contractor in the seme meaner 58 other guesitions of contrect
merforpance are hendled. A veriety of sanctions, including legal remedies, may
be svellsble ageingt contrectors who violate the nondiserimination provision.
Hdowever, 1% iz the Agency's poliey o bring sboub the necesssry correction in a
contractor's employment practices by segotlation and agresment whervever possible,
In the mejority of casez it chould suffice to esteblish the facis, to present
them to the contractor, and to request conplisnce.

FOR THE DIRECTOR OF CENIRAI INTELLIGENCE:

Lo Ko WETTE
Acting Deputy Divector
{rdministration)
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